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ABSTRACT  
 
 
 
 
The purpose of this study is to identify the relationship between 
transformational leadership practices and employee performance among 
educational officers in Malaysia. A cross sectional survey-using questionnaire was 
carried out as a method of data collection. Random sampling approach was used in 
choosing the respondents of this study. 400 officers from State Educational 
Technology Division (SETD), Ministry of Education were chosen as respondents of 
this study. The collected data was analyzed to identify the relationship and impact 
between the independent variable (transformational leadership practices) and 
dependent variable (employee performance). The data was analyzed using bivariate 
correlation analysis and multiple regressions analysis. The finding reveals that the 
transformational leadership practices and employee performance is at high 
level. The result of correlation analysis shows that there is a significance 
relationship between transformational leadership practices and employee 
performance. The result of regression analysis demonstrated that there is a 
significant and positive impact of transformational leadership practices on 
employee performance.  
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ABSTRAK 
 
 
 
 
Kajian ini bertujuan untuk mengenal pasti hubungan antara amalan 
kepimpinan transformasi dan prestasi pekerja dikalangan pegawai pendidikan di 
Malaysia. Pengumpulan data menggunakan soal selidik melalui kaedah cross 
sectional telah digunakan. Kaedah persampelan rawak digunakan dalam menentukan 
responden bagi kajian ini. Seramai 400 orang pegawai pendidikan di Bahagian 
Teknologi Pendidikan Negeri, Kementerian Pendidikan Malaysia telah dipilih 
sebagai responden dalam kajian ini. Data yang dikumpul dianalisis untuk mengenal 
pasti hubungan dan kesan antara pembolehubah bersandar (amalan kepimpinan 
transformasi) dan pembolehubah tidak bersandar (prestasi pekerja). Data dianalisis 
dengan menggunakan analisis bivariate korelasi dan analisis multiple regresi. 
Dapatan kajian menjelaskan bahawa amalan kepimpinan transformasi dan prestasi 
pekerja berada di tahap yang tinggi.  Hasil daripada analisis korelasi menunjukkan 
bahawa terdapat hubungan yang signifikan antara amalan kepimpinan transformasi 
dan prestasi pekerja. Keputusan daripada analisis regresi membuktikan bahawa 
terdapat impak yang positif dan signifikan antara amalan kepimpinan transformasi ke 
atas prestasi pekerja.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
